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Challenges of Women
Entrepreneurship in
India

Dr. Doa Nagvi*

1. Introduction

“A woman entrepreneur can be defined as a confident,
innovative and creative woman capable of achieving self-
economic independence individually or in collaboration,

generates employment opportunities for others through
initiating, establishing and running the enterprise by
keeping pace with her personal, family and social life.”

—Kamala Singh (2006)

oday, India is sitting on a goldmine of raw
talent waiting to be nurtured and developed

. waiting to be added to the growing global
Uman resource pool. World Bank reports state that
ndia ig gpe of the few countries where the working-

*Assistan P:ofenor, Department of Business Administration,
n'li. a

Chishti Language University, Lucknow.

e |

(% CamScanner



https://digital-camscanner.onelink.me/P3GL/g26ffx3k

122 Start-Up : A Drive Towards Self-Reliant India

age population will continue to grow at least until

2040, propelling the country from a ‘developing
nation’ to a ‘developed nation’ with better economic
prospects and livelihood for its people. But on its path
towards development, a number of questions need to
be answered - Can India win the skill development
challenge? Can the country train its rapidly increasing
youth workforce? Can the skill and training keep up
with our accelerating economic growth?

The above questions achieve greater importance
when the case of women-led entrepreneurial ventures
1s put forth. Government of India has defined women
entrepreneurs based on women participation in equity
and employment of a business enterprise (Sharma,
2013). Accordingly, a woman run enterprise is defined

a;cw an enterprise owned and controlled by a women
g @ minimum financial interest of 51% of the

capital and giving at least 51%of the employment
generated in the enterprise to women”,

<t .gntﬂ;@fﬂﬂeurﬂ't:re opportunity-driven,
Ll foeuaw : tnovation, service, generation
ally from fogy- " ™ent: Support from family
& neuri ? or husbands, is as importan!

Sroen ' drive, skills and abilities of "
o8 for them is being happy, thriving
a9 F nfﬂ!mly. hﬂlﬂ.ﬂg a great wurk'uft.
depen. . 2N to have served society apo”’

4 ; '('ﬂﬂnominaﬂyf financially)

‘on hosted by the author of thi
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article, FrederikeAsael, who is the managing partner
for Impact Hub Bern, Switzerland said that first her
husband and then brothers were very supportive of
her ideas. But her friends and the communities that
she was a part of made her feel safe and secure in her
system. Women in Switzerland have everything till
the time they have children. The country still has a
traditional mindset where women are the caretakers
of kids and families: so once there are kids it is not easy
for them to be working round the clock. She felt that
the social and personal capacity of the woman is put
to test as she is expected to excel in looking after the
home, kids, husband and even after her looks which
seems to be brutal for a lady.

SherinEwase (Deputy CEO, Credit GO, Egypt),
another panel member, remarked that she had an
extremely supportive family. Sherin’s father was
tJ.1%;al.l|¥,.L'3'.ii‘ﬂ'£lsf.i11g force behind her when she began her
career and was responsible to raise Sherin as an equal
with the male counterparts which instilled confidence

Though even in her country males enjoyed a
status but her parents kept supporting her. She
80 of the opinion that apart from the family,
nds are also important for people as it was
r friends who introduced her to the Start Up

third panel member, Richa Singh, whois the (_30-
'‘Blogchatter, one of India’s largest blogging
ties also gave credit to her upbringing, which
portant role while choosing business as an
cha. her husband stepped in to support

ve finally made up her mind to start the
mity. Though Richa too feels that

' »d role in the Indian gociety, and it
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is not the same for everybody, the way it was for her.
She also feels that we need better female role models
to which the younger generation can look upto.

Indian women are conditioned to think that they
are responsible to manage everything at home even
when they are into running their businesses, as felt by
the fourth panellist- Ishu Shukla. Ishu is the co-owner
of Vide along with her husband, who is also Ishu’s
mentor. Ishu had some very important points for the
ladies out there who intend to become entrepreneurs.
She advises that one must detach themselves from
people who let them down in doing business. Women

should focus on being independent while doing business
rather than relying on others every time.

2.2: Male - Dominated Society

"'=— ¢ several ongoing discussions about women
rment and their emancipation all across the
3\ Indnm psychological mindset still focuses

. - mmated or ‘male-centric’ the society

; indset, women have to focus not only "

J * Mtt;famﬂy to start a bumneﬂq

ns to the judgement of all

mw The legalities involved n

d business, the issues faced while

pport, the challenges that ne¢

lll Pl!'t of the societal hurd!e®

mount inorder to step out of

t‘ start a venture.

“hallenge for M

H businesses 18 the

lucatec enouﬂh x
- yig
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fe.el eMmpowered about themselves.
girls is sti]] considered to be a w
more S0 in the rural areas. Pare
are still adviged to invest their ga
dgwry rather than education. Nu
highlighted when bright and inte
not allowed to attend schools,

while disinterested and non-diligent sons are forced
towards the path of education, even though they may
not have an intellect for it. This is done so that the son
may support his family in the future, having no such
expectation from the daughters.

In India, educating
orthless exercise —
nts of the girl-child
vings as prospective
merous cases can be
lligent daughters are
colleges and universities,

This unfortunate discrimination often impedes
the growth of intellectual girls who may prove to be

w entrepreneurs in the future.
2.4: Financial Barriers

o an ther aspect that requires attention is the

cial barrier that is often faced by women
eneurs. Procuring funds for starting a new
, covering the operational expenses to run
iness smoothly, all require a certain level of
which is often seen to be lacking in women
: Very often, women led businesses are

m upon for their “lack of credit- worthiness,

)

of business failures, fund scarcities in
f production”. Financial institutions,
ditors are quite sceptical about the
1 businesses making funding

more strict and difficult to manage.

] i

r_|h"'.' .

v conside d to bB demurf!.
when it comes to leadership
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Dggpma being able to manage all the householq
responsibilities with perfection, women are always
judged and questioned in managerial positions at
ﬂnu mkplace As such, women are said to ‘lack’
entrepreneurial aptitude. Certain jobs such as
teachers, doctors, nurses, air-hostesses, etc. are
considered to be more ‘women-friendly’ as opposed to
‘CEOs, CFOs, pilots, etc.’ which are considered to more
‘male-friendly’. In this reference, women led businesses
-are also often given a special prefix of being run by

m entrepreneur rather than just keeping them
as entrepreneurs.

: Inadequate Support from Government

It is gald that the Government of any country can
€ or break the entrepreneurial ecosystem of that

ar country. As such the schemes, support,
' rebates offered by the Government
_"ﬂl&t they can adequately motivate
nesses to prosper and flourish.
igh they are multitude schemes
C Place for the development of
® in the country, yet there 18

€ any tangible result is seel
t level.

~ 1Ot even aware of the schem®®
e | 111&1]) and aid their starl”
parch was conducte
mes of the Central
Iwww startupindid-
n a revealed tW°
( i.;-l_i.l_la-.-'_- []_- on ‘Wﬂmen
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@ The Women  Entrepreneurship  Platform

* (WEP) — The NITI Aayog has launched a
~ Women Entrepreneurship Platform (WEP) for
ng an ecosystem for budding & existing
- women entrepreneurs across the country. In
- addition to providing services such as free credit
b~-w, mentorship, funding support to women
'~ entrepreneurs, apprenticeship and corporate
grtnershipa; WEP will encourage entrepreneurs
to share their entrepreneurial journeys, stories &
‘experiences to nurture mutual learning.
 Support to training and employment programme
for women by Ministry of Women & Child
- Development - STEP Scheme aims to provide skills
that give employability to women and to provide
ympetencies and skill that enable women to
'1"‘ 3 self-employed/entrepreneurs. The Scheme
ended to benefit women who are in the age
) ,__ wrl and above across the country.
1 th above-mentioned schemes, Mudra
o1 * - Annapurna Scheme, Stree Shakti
“Bhakti Scheme, Bhartiya Mahila Bank
" Mahila Udyam Nidhi Yojana, Orient
na So ome, Cent Kalyani Schemeand
‘are being floated as small business
i Y jomen entreprencurs. However,
epreneurs are actually aware of
henefited from them is a subject
future research.

i

towards
like ‘Start-
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. Like every other sphere of their lives, women
aeed to struggle, persevere, work more than their
‘male counterparts to be taken seriously. This disparity
should end. No country can truly prosper without
taking into account the contribution of women-led
t_:mnesaes in the growth of the nation.

Proper skill development workshops, outreach
programmes, entrepreneurial education and changing
of societal mindset needs to take place for women
entrepreneurs to make a mark in their respective

b - mas

(2003) “Women en reneurs from India:
=y w‘m’ and success f::;?ra" Journal of Small
tirepreneurship, 15(4), 67.

: R.a.nd Banu, J. (2022), “What does it take ©
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